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TOREVr  ARD 


A  raw  oono«pt  of  tha  j.-veanlng  of  health  sarvlcoa  haa 
gradually  evolved  over  the  years.  The  prevention  of  disease 
and  the  niaintenanoe  of  health  aro  fast  becoming  key-no  tea  Ir 
the  medical  field. 

As  a  result  of  this  new  trend,  the  old  concept  of  thw 

nurse  as  a  handRiald  to  the  doctor,  and  a  soother  of  faverf- 

brows  hao  been  replaced  with  the  picture  of  a  skilled  taacr.o 

and  health  counsel  or,  a  reliable  and  accurate  ann  of  the* 

eplderatologlcal  a‘*rvice,  and  a  thoughtful  participant  In 

community  planning  and  action.  The  skills  have  not  been 

forgotten,  for  the  care  of  the  sick  is  still  a  tromenJourly 

important  nursing  raaponslblllty,  but  the  care  of  the  sisk 

la  now  only  one  part  of  the  many  faceted  Jobs  which  the 

1 

public  health  nurse  Is  expected  to  carry. 


- - - 

Freeman,  Ruth  B.,  Techniques  of  Supervlalon  in  Pabiio 
Health  Nursing,  Philadelphia  end  London,  1950,  p,  3, 
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IMIKODCCTION 

Tills  »«pur1;  is  concerned  with  a  atud/  to  deuero. 
the  rslfctive  vtluea  of  the  Army  Health  Nurse  to  ll  *  iil- 
tai7  Cowanunlty  ;  to  r«cogn!;i;o  problems  enaounter  too 

Ar*rjr  Heclth  Nurao;  *.nd  to  prooc-se  recommenda  ti 'r,c  for  over 
all  Improvemont  of  Che  Army  Health  Nursing  3c.riricr. 

n.6  Itnprovcnient  of  tiie  health  of  military  families, 
as  a  wh.olc,  is  booomlng  u  reed  due  to  the  increa¬ 

sing  nuBiber  oJ’  dep'^rdanbs  r^r.  ;  il.  /,  on  rallltfai’y  Inatalle- 
tlons,  3lnco  World  War  IT,  it  lab  been  neceosor;'  to  main¬ 
tain  a  large  standing  Arty  -  ..ne  ^fith  a  purpear.  This 
purpose  Is  evident  in  tho  forr^  of  a  career  pattern  which 
has  been  formal ated  to  bc'tter  the  over-all  dofwnse  of  our 
country.  The  now  typo  Arwy  ectracta  men  of  a  younger  age 
group  in  larger  number,  and  It  is  this  group  who  are 
Biarrying,  having  faaillles,  end  seise  ting  the  Army  as  a 
career. 

Onoa  established  In  !rill''fcary  llf«,  these  families 
encountfir  n  '  .*3  jC'Sla  ,  psychologi'  n.  uetltii  hazard 

which  are  the  concern  of  the  Arsiy  Medical  Service,  In 
order  to  alleviate  some  of  these  problems,  and  to  rendor 
concrete  aid  to  the  military  man  and  his  family,  it  la 
necessaiy  for  the  Amy  Medical  Servlc?  b  have  a  well 


org*nli«d,  funotlonal,  ar,d  positive  Health  Progra*. 

The  Arwy  Health  IJurslng  Program,  at  the  local  , 

la  under  the  direction  of  the  inatallatloo  aurgeon  in 

ordination  with  the  Preventive  Medicine  Officer.  The 

quallf icat Iona  for  the  Array  Health  Nurae  are  atat*id  In  .?f.- 

partmant  of  she  Aray  Regulationa  l;0-55l,  "Anay  Health  Ihr- 

ting  Program.'’  Ihla  regulation  atataa  the  apeclflc  fMi.otlons 

of  the  Army  Health  Nurae  In  eatabllshlng,  on  a  Aill  tli-o 

1 

baa  la,  an  Arsay  Health  Program, 

In  carrying  out  her  program,  the  Army  Health 
aaalata  In  the  prevention  and  control  of  coaetunlcable 
infeotlous,  and  crippling  dlseaaoa  by  oaae  flndinga  and 
reporta.  In  addition,  aha  ia  reaponalble  for  teaching  and 
eounaeling  In  family  health.  The  educational  procvea  in¬ 
cludes  pre-natal,  maternal  and  ohild  health  th.ro'.u)i  the 
conduct  of  formal  classes;  demona  tratloxia  ;  group  cl;  acusslona ; 
interviews;  end  conferences,  Supervlaior.  of  child  hoaltr 
ia  carried  out  by  clinic  co’»fcreriCo» ,  home  vialte,  and 
school  health  prc^rinis. 

The  Army  Keaith  Rurse  aaaicta  in  solving  physical, 
ei»otlon»I,  ana  eccnomic  pi-oblem*  of  tho  soldier  and  hl» 
family  bo  arranging  tho  proper  treatment  or  referral  to 
appropriate  agencies  -  on  or  off  the  aillltary  install*.^ ic:. 
Also.  io  Ir.portar.a  that  tne  Ht-alth  Vurae  evaluate  the 


rpr 

Progri  i ' 


'  u-  55  '.r  "  He.ilth  Kuralcg 

1/  A  ^  V  «  '5* 


ulatlo 
cal  Servl 


homv  •ltu*tlon  of  p«t^«ntj  holng  r«l*«3e<3  from  the 
hospital  to  detflralne  tho  foaalbllity  of  supervlsei 
nursing  care  in  home. 

It  is  Imp  >rtant  for  the  Army  Health  Nuree  to  eato'-ilah 
and  maintain  liaison  with  local  Public  Health  and  Aelfare 
Agencies  on  mattera  relative  to  the  Army  Health  Nursing 
Program,  In  irder  to  have  full  co-operation  and  under¬ 
standing  of  the  Anny  Health  Nursing  Prograa^the  Ar»y 
Health  Nurse  has  need  to  establish  a  good  working  relati  r- 
ships  with  her  own  Installation  by  partic Ipatlng  in  con¬ 
ferences,  at  all  levels,  with  hosoital  staff  and  perscnnel. 

It  seemed  that  a  study,  such  as  this,  was  indicated 
in  order  to  determine  the  relative  values  of  the  Arsiy  Health 
Nurse  In  relation  to  the  importance  of  her  role  aa  a 
of  the  Army  Health  Team,  pnd  the  Increasing  demands  for 
health  care. 

Although  there  h  '‘-on  many  books  and  articles 
written  on  Public  Health  Nursing,  there  have  been  vei-/  for 
publiohed  that  relate  specifically  to  the  Array  Health  Nuicin 
Service.  Since  the  Army  Kealt’n  Service  program  is  a  com¬ 
paratively  new  program,  the  group  felt  that  a  research  stud/ 
would  be  beneficial  and  profitable  as  information  and  data 
collected  would  help  In  determining  the  relative  values  o:^ 
the  Amny  Health  Nurse  to  the  Nlllta,'/  !’’oTr,;  .unity ,  ir  ^rd  -ir 
to  best  t'oeompliah  this  research,  the  group  formulated  thece 


1 


io  f,«tli4ir  «rvl  th«  opinions  a'id 


of  •  ssldotsd  group  to  dott-rralne  th«  Tslusa  •  i* 
th»  Arm;;/  Hsalth  -iurso  in  the  Military  CoMRinlty, 

2.  To  determln*  iiie  adequacy  of  the  educ >*1  . . i  . 


qualiriu«Ltlona  of  the  Anny  K««lth  Knrae, 

.  To  a  now  tho  n-«ecl  for  a  qua  li  fled  Aru*^ 

Mura a. 

4,  To  uhon  tlis  l^iportarxe  of  tha  tesra  .on 

to  nurai'.'ig  oare  in  order  th-it  totJi  pjrof aasi ..nel  per^’- 
and  tha  laity  can  fully  understand  and  appreciate  f.  .e  rcauona 
and  needs  for  the  progi-am, 

A  aurvay  of  tha  litaratiU'a  In  the  field  of  Pubilc 
Health,  rereal»»cj  few  atudieo  concerned  with  the  Aticj  Rep.lc'i 
Nursing  Serrloe  pertaining  to  oillltary  faaiilivs,  :n  thel 
the  program  la  still  In  ita  earlj  stage  of  d^'yelopjent  and 
growth.  The  first  Ara^y  Rogalatlon  rii»  pul>liir»ii  In  Jar.itary, 
195^»  with  t'atlier  vag’ue  poA’cles  sec  forth  --  perrvlsslve 
only  In  content.  In  Au/rust,  .1955,  s  revised  n, 

fie-v-ilatic n  iiO~551  *as  puhlluhed  In  which  it  .as  state 
that  an  Army  Health  Nurse  will  ho  rt'iulrod  oi.  .s  ull-tlKe 
taels  wherever  sn  Arrry  ae^lt}i  frouraai  is  in  tffert,  and  that 
she  will  wcj  k  In  coordination  with  a  Pi-eventive  Kedloine 
Officer  \4ider  the  direction  of  the  Inatallat^ci  surgeon. 

Additional  infoiiakation  was  ettained  from  papers  written 
by  Lt.  Col,  Janes  p.  pappa*  sr  .  -'  lonel  Thoass  G,  Paisoa 


vhioh  w«r»  publii»h»<l  in  th«  D.  S,  *o**c©»  Meilau 

Journal  and  a  paper,  Tha  Arafy  Health  Muraing  rro^raa,' 

vhioh  preaaritoH  hf  iiajor  Hlatabeth  Pagsls  at  tho  Arai/ 

Health  Inotitute  held  In  T»?i«hlftgtcn,  D.  C,,  May  I9b':-. 

Jr,  reviewing  the  rmpovt  froa  the  flrtt  Xza./  Tlt8_i2i 

Inatifcct*  rhlch  vtaa  held  Jn  Waahiugtcn,  C,  C,,  May  1.9>5j 

it  vaa  fovind  that  there  t*  great  need  for  Aray  Healtii 

Nuraeo  in  t>iat  they  iov^r  junf  aapects  of  Public  BeaJ'.h 

2 

^Kirain^  nnd  their  prohleve  are  numeroua* 

It  vaa  the  opinion  of  the  etudy  group  that  the 
Tollovlng  aecuvptlcns  seeiMd  logical : 

1,  Ihet  toe  ArJif  Health  Nurse  Is  not 
utilized  to  her  rulleat  capacity  on  Military  Inatali;-tl.- 
in  the  porforzwince  of  her  dutiea* 

2,  That  therv  i»  a  lack  of  knowledge  aud  u ■ 
atandln^^  regardlr^  the  f^iaotloai  of  the  Arry  H«»' ,.1'. 

Service  due  to  Inndcuiate  orlontatlon  of  ell  nlltt:Hr7  p 
eonnvl  «ad  their  drpeadrnts, 

3,  That  tha  need  is  great  for  forwu'i  ■  t  hpiz  ';iar,'*avd 

polloiee  vad  well -ctef  inod  1  Lieu  ^  f  nunirra,.;- .  ri*  t;:- 

proper  liaplarLer.  lion  >r  thj  Array  Health  Hurling  ar  j  j , 

U-  T  '.at  ft  central  agency  is  needed  fer  gu''-  - 
eoneultatlon,  end  a  ger.erftl  exch'.-,ige  of  Idsai  for  b  * 
continuity  and  coori Instio/.  of  t  •■*  rivjg’T.w, 


^Sllz&beth  fajjii; a,  Mr. lor,  i 
frograiia.  Army  Health  Institute, 


e  • 


chkftkh  ri 


fBETHO'XJLOGT 


In  order  to  best  epprofich  the  problem,  r6partn,er}0  .'f 
krrsj  Re, illation  J;0-55l  "The  Arwy  Health  Nurse  frograr*”  vl-.'* 
used  as  a  guide,  I’^irtbar  to  ascertain  an  over-all  plct.u  .  i 
of  the  programa  being  carried  out  Arnij  Health  Kuraej  In 
different  aomn&fida  throughout  the  Army,  quest loruis  ii' 
distributed  to  fiftyOtwo  Armj  Health  Nurses, 

It  vas  the  opinion  of  the  group  that  officer, 
asal^ied  to  Army  Health  Nursing  duties  could  best 
data  pertinent  to  the  studTt  It  seemed  noceasary  t- 
about  the  taiiltai-y  status  of  Army  Health  Nurses;  ths 
military  e:!;o  sr ! i.nc&  in  Army  Health  Nursing;  their  cur^ 
duties  and  res;:  c  r  s.'.billtles ;  and  to  secure  their  opinioiN; 
about  how  tns  ...nc  Health  Huralng  Program  might  be  Improvt:  ;;, 
Therefore  C(USstlornaire  Itews  were  formulated  l;i  thss? 

A  copy  of  the  '^.uostiounalro  and  a  copy  of  the  c.ovhryri^  lelter 
to  the  questionnaire  may  bo  found  in  Appendix  A,  cn 
32  and  33  reepoo lively , 

The  study  group*  alco  ottal»jed  Inforuiatioi;  from  tvvertp- 
nine  Military  Nurse  '-'orpa  Officers  currently  enrolled  in 
the  Ward  Administration  and  Supervision  Course,  as  to  ooi  i 
ooncemlng  the  relative  valuaa  of  th..  ‘  iV  ?-  •,  tr.t 


question  was  distributed  to  thl*  student  group,  namely. 


"In  your  opinion  of  what  ralua  la  tha  Anay  Haalth  M 
to  tha  Armf  tiuralixg  Scrrlca?" 


CiiAPT’SR  III 


PIKSISNTATION  AND  INTI!RPHE7ATI0N  OP  DATA 

A  total  of  fiftyOtwo  qaaafcionnalr**  wer^  distributor 
to  soloetod  Mllliiury  Nurse  '^rp*  Officers,  Of  this  nvuubs- 
forty-one  or  73, ft  per  eent  were  returned  either  parti 
or  entirely  aompleted.  The  questionnaire  date  reveal5»d 
that  the  majority  of  nurses  studied  had  completed  elg-*t  cr 
cjore  years  of  military  serYloo;  were  currently  serTlr.g  in 
Contpany  Orade;  and  were  assigned  the  Military  Occupatlcnal 
Speoialty,  3^31  --  Army  Health  Nurse,  These  data  sue 
shown  in  Table  I,  on  page  p. 

Further,  the  data  revealed  that  sixteen  nurses  (or  41 
per  cent  of  those  studied)  had  had  five  or  zaore  yef.ra  of 
Public  Health  Nursing  experience  prior  to  entering  rcill ^ 
service;  and  tvalve  Nurseo  (or  per  cent  of  ti^se  etuw- 

had  had  four  or  a.oie  jours  cf  Public  Health  Nursing  experien 
In  the  nilitary  service. 

It  I'Sff  the  opinion  of  the  stiidy  group  that.  In  general, 
the  nurses  studied  were  professional ly  quallf’od  for 
assignment  in  that  twenty-eight  nurses  (or  71,7  per  cent 
indicated  they  had  a  degree  in  Public  Health  Nursing;  ar 
five  niirsos  (or  12,8  per  cent)  had  earned  a  certificate  i, 
this  field. 

The  data  revealed  that  the  Ariay  Health  Program  ivad  b' 
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TABLE  I 


HUMBER  AND  PER  CEHT  DISTRIBUTION  OP  NURSES 
STUDIED  IN  RELATION  TO  LBMGTH  OF  MILITARY 
SERVICE,  CURRENT  MILITARY  ORADB  AND 
MILITARY  OCCUPATIONAL  SPECIALTY 


Length  of 

Military  Service 

Number  of 

Nuraea  Studied 

Per  Cent 
Distribution 

Total 

39 

100«0 

Leas  than  I4.  yeara 

10,0 

U  -  8  yeara 

7 

18.0 

8-12  yeara 

17 

12  yeara  or  over 

11 

28,0 

Current 

Military  Grade 

Number  of 

Nuraes  Studied 

Per  Cent 
Distribution 

Total 

39 

100,0 

Major 

10 

26,0 

Captain 

2h 

61.0 

lat  Lt, 

5 

13.0 

Military 

Occupational  Specialty 

Number  of 

Nuraea  Studied 

Per  Cent 
Distribution 

Total 

37 

100.0 

3J!|.31  -  Araqr  Health 

33 

69.0 

3441  ”  Conmunicabie  iHt 

.  3 

a.o 

3443  *  Operating  Room 

1 

3.0 

10 


In  opei^atioR  at  th«  Pests  to  which  the  narse£  studied 
were  esMlgncd,  frua  less  tb&n  one  year  to  sore  than 
sewen  years*  The  personnel  to  whoa  the  nurses  studied 
were  directly  responsible  Included:  Chief,  Prerantiv# 
Hedleir.'j;  Cosnoaridlng  Officer;  Post  Surgeon;  Chief,  Ou 
Patient  Section;  Chief,  Nursing  Service;  Sub-Area  Cu  i: 
and  Nur  jlng  Service  Supervisor;  with  tne  greater  .  , 

naneiy,  thirteen  nuraas  (or-  Jj.3  psr  cent)  directly  :  j- 
sponalbi^  ro  the  Chief,  froventlva  Medicine, 

Tho  nurses  stacied  Indicated  that  they  had  r  ponti ' 
billty  in  r.he  following  areas:  Nell  Baby  Clinics;  Prena 
Clinics;  Sohoo3  Vialts;  Honse  Visits;  laanunliSatlon  lirogisii, 
Out  Patient  Clinics,  end  that  approximately  four  and  ons- 
half  hoxrrs  per  week  wore  sp^nt  in  these  areaa, 

Tliirty-one  nurses  (or  79.1;  per  cent  of  those  studleo) 
Indleateu  they  conducted  formal  classi^a  otr  both  cn  and  ofi 
duty  timo  with  an  average  of  U.iv  hours  per  we^k  epent  in 
this  activity. 

It  was  interesting  to  r-ote,  that  although  twenty-? lx 
Tsurses  (nr  66,6  p^,r  cent  of  those  studied)  stated  that 
Covernaent  tranapcrtatlon  was  furnished  for  duty  aotivitiea, 
only  seventeen  n-».'raes  (or  IpC.S  per  cent)  indicated  that 
euff  lciv»- 1  were  ax^ailc’cle  for  teaching  snaterlals . 

.1  I.  ,  -  -  -  question,  "What  reports  a..,j  i*er.ord* 

are  you  reaponalbio  for  and  to  whom  are  they  sent?'*  a  total 
of  twenty  records  an-l  r-or-  wsi-e  ’’i'^ted.  These  itams  and 


thm  of  o««urr«ne«  ar*  •hown  lo  Chart  I,  on 

paga  12. 

Ifuraoa  atutfied  Indiaatad  thaae  raporta  and  reco.vu' 
vara  se)nt  to  twelva  plaaas*  Thaae  data  and  fraquoi  e 
oaaui-rena®  are  shown  on  Chart  II  >  on  page  13. 

Although  fifteen  nuraee  (or  per  ceut  of  tr  *0 

atudled)  stated  a  cleric  was  aaaigiied  to  aealit  . 

making  out  reports  and  reccrda,  sixteen  nursaa  lot  4I  par 
oant)  Indicated  they  spent  from  four  to  ten  hours  ; 
week  In  making  out  reports. 

It  waa  the  opinion  of  the  etudy  group  that  the  need 
for  and  ralue  of  contlnuoua  orientation  activities  for 
doe tors,  nuraos,  teachers,  patient a,  parents,  and  chlldran 
waa  recognised,  la  that  the  large  auijorlty  of  nu>  sea 
studied  conducted  oortferencee  for  these  Indlvldu&ls. 

Twaety-tsw  nurass  (or  56.it  per  cent  of  those  studi  ed) 
indicated  that  School  Kurses  's.sra  not  asaigned  to  their 
respective  Posts, 

Duty  asslgnmonts  listed  by  the  nursea  atudied,  which 
were  in  addition  to  the  Arwy  Health  Program  duties,  in¬ 
cluded:  Supervisor  of  Out-Patient  Department;  Suparv-ljor 
of  Obstetrlcal-Oynecology  Cllnio;  Kurae  Officer  of  the  Day 
Property  Officer,  Nurses  Q^UKrfcera;  ourwsor  CaEp  Nurse; 
Volunte'ir  nursas'^Xuhl  Fc^-  Parade  Duty;  Supervisor  of 
lacacin:^  .  ion  Cllr  lc;  Asslstunt  in  Out  Patior.t  t„ 


CHART  I 


RBCXl'RDS  REPORTS  POR  WHICH  NTJRSIC  STUDIED 
WERE  RPSPONSIELB  AHD  TRS  FRKilTRNCy  OF 
OCCrrpRaMC’? 


Records  and  Reports 


Pr  lu-inc/  of  0c3  irrence 


Itonthly  SuMms,»7  R^p-rt* . . 

Montfalj  StatJaticsl  Pe,  'rto,.., 

Dally  Activity  Reports . . 

Individual  Patient  Raoorda,.,., 

School  Student  Records . . 

Immunization  Records... . 

Out  Patient  Reports . . . 

Tuberculosis  Reports  suid 
ether  Cotiutiunlsable 

Diseases . . 

Home  Vislte  -  Own  Piles . 

Well  Baby  Records,.,.. . 

Data  for  Sanitary  F.t^ports, , . . ,  , 

Family  Folders . 

Management  Monthly  Reports..... 

Annual  Reports . . 

Referral  Forma . 

Cancer  Detection  Reporta . 

Performanoe  Analysis . . 

Quarterly  Reports . . 

V.A.  Rehabilitation 

Applloatioas . 

Weekly  Reports . 


2k 

n 

6 

6 

6 

5 

5 

5 

k 

h 

3 

3 

3 

2 

2 

1 

1 

1 

1 

1 


CSARV  II 


1  ' 


PULCBS  TO  WHICH  RECORDS  AND  RKPOPTS  WERE 
SUNT  BY  KXJRSK3  STUDIED  AND  THE 
FRB3DENCY  OR  OCCURRENCE 


Plaoas 


!^requ«ncy  of  Oocurrence 


Chief  Nurse .  20 

Chief  of  Preventive  Vedlcine,,  20 

Army  Area  Headquarters.,....,,  15 

Commanding  Officer...... . .  11 

Post  Surgeon . . . 9 

Registrar. . . . 8 

Out  Patient  I'epartment ,  . . .  7 

Covin ty  Health  Department,,..,*  6 

Surgeon  General’s  Office .  5 

Hospital  Management  Offioe,,.,  2 

Red  Cross .  1 

State  Health  Department . *  1 


It  logical  to  acauma  that,  for  the  coat  ''•hr 

th*  nuraea  atadiad  wera  aatlafiad  with  their  Jobs  l;i 
that  thirty-three  nuraea  (or  66,0  per  cent)  specifljAliV 
atatad  they  enjoyed  doing  Public  Health  Kuralng  in  f-e 
Aray,  and  thirty-flwe  nuraea  (or  89,7  per  cent)  indjcat?'; 
they  had  a  cloee  working  relationship  with  other  health 
agencies  in  the  Gorraunlty,  a  total  of  twenty-three 
CoBDcunlty  Health  Agencies  with  which  the  nurses  s tidied 
had  close  woiklng  rolatlonahips  were  Hated* 
agencies  and  frequency  of  occurrence  are  shown  in  Cnart 
III,  on  page  1$, 

Problems  In  the  operation  of  an  Anay  Heulth  Program 
as  stated  by  the  nurses  studied,  for  the  Boat  part,  s&oni. 
to  be  related  to  personnel,  administration,  and  racilitlo: - 
Thase  problems,  approprlatoly  o'^tegorlsed,  end  uie  frequency 
of  occurrence  are  shuwn  in  C<'n;  c  'V,  on  oaga  17^ 

A  total  of  twenty -iitnc  rt-.  ;»<'raudatlona  or  auggei 
for  increasing  tho  ef fectlyeneas  of  Army  Health  Nursing 
aotlvitiee  wore  contal-ned  in  the  data.  These  recomm^indaiionE 
and  the  frequency  of  occurrence  are  shown  in  Chart  V,  on 


CHAfiT  Ii: 


COMMliNI^nr  AGEKCIiiS  WITH  WIJICH  MTTHSKi  iTUOIXD 
INDICATED  THEf  HAD  CLOSE  WORKINO  RiCLATIOS- 
3IIIPS  AND  FHSS,' UKNCT  OF  OCCUPRBSfCE 


Community  Aganclo*  Proquonoy  of  Ocourr«nc»f 

Covinty  Haalth  DopartiBcnt. ,  2} 

City  Haalth  Oepartaent,, .  li| 

Amarican  Rad  Croat* . 11 

Vlalting  Nuraaa  Aaaoelati >0, .  11 

State  Haalth  Dapartmant* .  10 

Tubarouloait  Asaooiation. .  5 

Cancar  Society .  5 

Mental  Haalth  Aaaoelatlon .  4 

School  Department..... . 4 

Child  Guidance  ‘^linlo .  3 

Crlpplad  Children’ a  Gllnio . .  3 


Welfare  Agenolea . 

Cerebral  Palsy  Clinic 


Junior  League .  2 

Army  Federal  Bnployeea  Health 

Service. . .  1 


Aaalatante  Soclale  -•  Orlaana* 

France . . .  1 

Children’*  OrtJ-jopedic  'Juidan.  e 

Clinic .  1 


► 


Chart  IJI  (oontlnuad) 


CoBSBunlty  A^snclaa 


Prequanoy  of  OocurroriCrt 


Qer.-  .'xi  ;.l  ^  n  ^apartment . .  1 

Heart  As  iociatioT  .  1 

Parent  Taashera  Aiaoclution . .  1 


Schools  Tor  Exceptional 

Children . 

Speech  and  Hearing  fiehablllra- 


tlon  Clinic .  1 

Virginia  Medical  College 

Clinlos .  1 


*  f 


CHART  IV 


PRO  BUMS  THAT  OCCUR  IN  Til*  OPF^ATION  OP 
All  ARSCr  HSALIH  PPOORAM  AS  STATED  BY  THS 
NURSES  srJDlED  AND  THE  FKFJJURNCY  0? 
OCCURRENCE 


Problttna 


rrequency  of  Ooc  -li  rer... 


AdTwInl  1  t.ratlor. 

U-ck  of  ACw. Ir  Istratlon, 

0rg-tnl3itl ::n.  Direction,.  23 

LA'3k  of  Policlaa,  '\inotlon», 

O'.!!/-!©  Lines,.,...., .  10 


Personnel 

Leek  of  orient  at  Ion  to  Arwy 
ueelt'n  Proi;ratt. . 


Lfck  of  clerical  help . . 

Additional  duties . . 

Lack  of  well*^uallf led 

Preventlre  Med,  Officers, 


Urf*air  E' fiolenoy  Reports,,, 


Paellltlee 

# 


♦ 


22 

9 

u 


1 

13 

I 

q 

1. 


Lack  of  Transportation 
Lack  of  Standard  Porira 
Laok  of  Space. . 


CMAPT  V 


RIKOBMEJiDATIONS  Oh  OKoTIOKo 


R^coBUTiendatlons 


i^aquorjcy  of  Oco.irin- 


Orientation  or'  all  .*ni)ltar7 
Bonnel  to  the  Ar«^ 

Health  hrotshar: .  36 


Stan<isrd  'cl’cloa  and  trj'ile 

1  ln®3 . ?.0 

Standard  proc  od-.ire<j ,  record* 

and  reports, . ill 

Setto:  traiiflporLa  t1  on 

laollltlds .  II 

Conferercea  with  other  -vr>'iy 

ht-aith  K.ir««3 . 6 

Orientation  of  tne  Anaj'  Health 
!;ur-^e  prloT*  to  asslirii- 

rrionts .  6 


Adequate  cT-rlcal  a» - ta  ance . , , . ,  7 

Wall  quallfisd  Arerr  Health 

Nurses . .  7 

Ansy  Health  Nurae  reapor'elMe  to 


Jreve.. tl VO  Med.  Ot'f .  b 

T’etter  aop'-.rv ia Ion  from  I'ead- 

pusrtors, .  p 


Health  Cor.aultant  In  each  Arvay 

Area.  ,  . . . .  );. 

A.doquat  ?  evmipmar.t . .  3 

Suff ic  lont  fund  3 . . . .  ^ 


Bettor  ref^r'cal  s-v sterna 


*» 


vhart  V  (contlnu«>l) 


Haoomar.'ida tl'>na  :rmqunn>ij  of  Ooc ■_ 


A  clean/  chai'-,  of 

cr:  ma.^nd  . . ^  . 

Assl^rsra-i.'.t  of  eiditli-na]  ..i  Jiy 
Rocilth  . . 

hottei-  c  : orJ ina  t  I-jr.  oi'  tf'ie 

Mo.j:ral  Tsar.-., . 

Closer  contiiot  .vl  tii  Ix  oal  fe.id 


.jt.n  A  ;’onc  i  2 

Establi  0.'’  i'oft  healt/h 

Coriella.... .  2 

No  eddltionul  Gut?.ed . ~ 

Adeqaate  ait.ce .  1 

Another  In')  *  I  t  i'.a  1,-. 

HoalCn . .  ....  .,  i 


Attendance  ac  the  ^r.nunl  ^.bllc 

Health  Convention . 1 

Continuity  of  Cervlca . . . j. 

New  Code  Number . 1 

Publicity. .  ..... 

Qualified  Medical  Offlc-'r 

ch&rzo  of  Program .  1 

Relief  nurse  acquainted  with 

Array  Health  Progr'un . 1 

Teaching  should  be  prlrrA-r-j  '-jty,,  * 


The  dete  aecared  from  i:h«  student  group  aele’.ted 
for  study  as  to  opinions  about  tho  value  of  the  A'.'mj 
Health  Nurse  Indicated  that  tho  Army  Health  Kuraa  is  an 
asset  to  the  Army  Nursing  service  in  that  she  hus  a 
specific  place  in  the  over-all  operation  of  tne  Aricy 
Nursing  Service  through  tho  per fo mane e  of  Amy  Health 
duties  in  the  following  ectlvltles  and  areas:  Heeloh 
Teaching  Prograir. ;  Prenatal  ^nd  Post-natal  Classes; 
Well-Baby  Clinics ;  I'rcnunizatlon  Programs;  Gommunlcable 
Disease  Programs ;  I^TOrovenont  of  morale  .f  soldier; 
Reduction  of  Out  Patient  Department  work  load;  Reductlo 
la  Hospital  Census ;  Home  Vl&lts, 


CHAPTSR  IV 


SUHiMP-fft  AVD  K3C0MMKNfVvTIoN3 


stthmary 

ThJ.«  study  w«3  on  attempt  to  determine  the  relu'-tve 
▼alues  of  the  Army  Health  Nurse  to  the  Military  Cojr'^.un"  t/ ; 
to  reco^^lze  probleitia  encountered  by  the  ArnuT  Hfialth 
Nurse;  and  to  prepare  rocoamendations  for  ov»r-all  im- 
pi'oversnt  of  the  Army  H.?alth  Nursing  Service. 

In  carrying  out  her  program,  the  Array  health  Nu‘t*se 
assists  in  the  pravantion  and  control  of  comrrjnlcabla 
Infectious,  and  crippling  diseases  by  case  findings  juid 
reports.  In  addition,  she  is  responsible  for  touching 
and  counseling  In  family  health.  Ihe  ed’Jioational  pr^gm r 
includes  pre-natal,  matf.mal  and  child  health  through  the 
conduct  of  formal  class*?;  lesono tratl ons  ;  group  dla 'usa ions 
interviews;  and  conform  cos.  Sup&A’vlsion  of  child  health  is 
carried  out  by  clinic  conferences,  home  visits,  and  schcol 
health  programs, 

'  The  Arsay  Health  Kurac  assists  In  solving  physical, 
emotional,  and  economic  problems  of  the  soldier  and  his 
family  by  arranging  the  proper  troaluent  or  rt  fe: ral  io 
appropriate  agencicr  -  on  off  the  military  l!..^.t-a.?latl3n. 
Also,  it  la  Inpo.  iant  the  ::  i?:  h  ^ to*  ths 

home  situation  of  pniJ^futs  I  ting  released  froin  the  iz  -  ,i„al 


to  dotej'talno  tba  feasibility  of  supervlsad  Nxirslng 
oare  In  tba  houie. 

It  la  iaportsnt  for  tha  Army  Health  Nurse  to 
establish  aixd  naalntaln  llaleon  with  local  Public  *h 

and  Welfare  A^ax.clas  on  matter*  relative  to  the  A;"t»ry 
Health  Nursing  frograa.  In  order  to  have  full  at -opera¬ 
tion  and  understanding  of  the  Anay  Health  Hursiac 
the  Art'y  Health  Nurse  has  need  to  establish  a  good  working 
relstlunshlps  with  her  own  installation  by  participating 
In  ccnforenees,  at  all  levels,  with  hospital  ataff  anJ 
personnel^ 

I j  order  to  best  Accomplish  this  research,  the  group 
fonnula tou  these  objoo lives: 

1,  Tc  r^ather  and  evaluate  the  opinions  and 
attitudes  cf  a  Hcleoted  gr^'up  to  d-itermine  the  values 
of  the  Army  Health  Nurse  If;  the  Military  ComuTUirlty, 

2„  To  dste ranine  V-s  adoquhoy  of  the  edu;- ati o.i&l 
quallfloatlons  of  the  Army  Hesltn  Nuree, 

3.  lo  ohow  the  I'.e  .  •  a 

Nurso» 

it.  To  show  the  importance  of  the  teaia  appic.R-h 
to  nursing  cara  in  order  that  both  professional  peroci'i-el 
and  the  laity  can  fully  urderetand  and  appreciate  t;:6 
reasons  and  needs  for  the  prograia, 

A  survey  of  the  literature  In  the  field  of  Public. 
Health,  roveclod  few  studios  concerned  ^Ith  thu  -rn^ 


4 


Health:  Muralng  Service  pertaining  to  military 

In  that  the  pz^)g^am  la  a  till  In  Ita  early  aiag*:;  ol  '.'*3V>j1">;-- 

ateat  and  growth.  The  firat  Arw>  Regulation  was  publl^ha''. 

In  Jar.uury,  1950  with  rather  va^'ue  pollciea  set  f jrth  -- 
pemisjivo  onlr  in  content.  In  August,  1955,  a  revlsMo 
Regulation,  nrwy  Regulation  40-551  waa  publlaheJ  in  ir.i5.ch 
It  waa  stated  that  an  Arsay  Health  Nurse  will  be  requl.''el 
on  a  full-time  tasls  wherever  an  Ar-my  Health  Program  'n 
effect,  and  that  she  will  work  in  coordination  with  t 
Preventive  i/edlclno  Officer  under  the  direct!',  n  of  tht 
installation  surgoon. 

Additional  infor>.':aticn  wa3  obLainod  from  papira 
writteri  by  Lt,  Col.  Janiea  P,  rap.ias  and  Colo?iol  Thomao  0. 
Paleon  whicli  'Tere  published  in  the  7,  3.  Armed  Forces 
Medical  Journal  and  a  paper,  "The  Arii^y  Boalth  Nursing 
Program,"  which  was  presented  b/  Ma^^or  nlilzab-sth  Pagel'i 
at  the  Aray"  He»lt}i  Institute  hold  in  Waohington,  D,  C. 

May,  1955. 

It  oas  the  opinion  of  ihe  study  group  that  the  tol- 
lowlng  .jksumptlcns  leeiaed  ioglcali 

1,  That  the  Army  Hwaltlj  Nurse  is  not  being  uiill* 
aed  to  hf?r  fullest  capacity  on  ^Military  Installations  ir 
the  performance  of  her  duties, 

2,  Tl.et  tiers  is  a  lack  of  knowledge  and  unde  - 
ataniing  reigarding  the  fvinctlouo  of  the  Army  Health  Nursing 


Service  due  to  inadequate  orientation  of  all  ellitary 
personnel  and  their  dependents, 

3.  That  the  need  la  great  for  formulating 
8tandat*'i  policies  and  well-defined  lines  of  coismui^lcaticn 
for  the  proper  Implementation  of  the  Army  Health  Nursing 
Service, 

That  a  central  ag<»noy  is  needed  for  gulden 3 e, 
eonaultatlon,  and  a  general  exchange  of  ideas  for  hatter 
continuity  and  coordination  of  the  program. 

In  order  to  best  approach  the  problem.  Department  ot 
Artry  Reg’uldtlon  /VO-551  “The  Array  Health  Nurae  Program'^ 
was  used  as  a  guide.  Further,  to  ascertain  an  over-all 
picture  of  tho  programs  being  carried  out  by  Army  Health 
Nurses  in  dlfforent  comreanda  throughout  the  Army,  questl>,.r. 
naires  were  distributed  to  fifty-two  Army  Health  Wurat>&  .. 

It  was  the  opinion  of  r,he  group  that  officers  cur: 
assigned  to  Army  Health  Nursing  duties  could  best  suor  , 
data  pertinent  to  the  study.  It  seemed  necesJ^ary  to  koov 
about  tns  mili  tary  ^itatus  o  •'  Army  Health  Nurscsi  their 
military  axper*^-:uce  In  Axrcj  Health  Nursing;  th»lr  curroat 
duties  and  responsibilities;  and  to  secure  their  opirdons 
about  how  the  ArJiy  Health  Nurcing  Program  might  be  insj-revod, 
Tho  sirudy  group  also  obtained  infonnatlon  from  tvrent;'  - 
.  tR.y  Nurso  Corps  Oj’ricers  ourrently  oTii'olled  ir, 
the  Ward  Adiclnlstratlon  and  Supervision  Course,  as  to 


opinions  concwinln?  the  rtlatlvit  valase  of  th*} 

Heal\;'i  Nai'S  ^  ,\s  qasstlon  vas  distributed  to  thjs 
3i,uc*.;it  gro  -oly,  "in  7>ar  opinion  of  vnst  vh1u« 

Is  t!  ?  Amy  t^ssr  >  ifui'S**  to  the  Arnty  Kursin^^  iSsrrlc^'.  ' 

A  total  of  i  ^uaetlonnslrsi  wei**?  dif. tr 

to  selected  Mllit.*  ;  II -.rae  Corps  Officers,  Of  tU  i  T-.Mmo'  ;- 
forty-one  o  76,8  cetit  vsra  resumed  either  parti .*11? 
or  entirely  complatec  Vri-;  q^^sitionnalr^  St.ih  rf  v^aled 
that  the  majority  of  r  v*ses  ai'joiai  had  complaced  e’fit 
or  more  years  of  mill'  \ /y  s  r  ■  ■  ;  wore  curroni;!;;  soi'vJn,-, 

in  Company  Crado;  and  ..ere  as&i^r.oo  tha  Mllhiiary  Occv Ra¬ 
tional  Specialty,  31+31  --  Army  Health  burse* 

I'urther,  the  data  revealed  that  sixteen  nurses  (cr 
1+1  per  cant  of  thoso  studied)  hiad  had  five  or  tore  yanr.i 
of  Public  Health  Nursing  exparienoe  prior  to  artoring  ru.'.' Ltary 
•arvlce;  and  twelve  nurso.'?  (or  ^O.  f  p 'tr  cant  of  those  a  r. 
had  had  four  or  more  yaars  of  Public  Hefith  Parsing  ex¬ 
perience  In  the  Military  Service, 

It  was  the  opinion  of  the  study  g+’oup  that,  in  ^:)mral, 
the  nurses  studied  were  professionally  qualified  fc-r  thulr 
assignment  in  that  twenty  eight  nurses  (or  71*7  per  n'-t) 
indicated  they  had  a  degree  In  Public  Health  Nuralrg;  and 
five  nurses  (or  12,6  por  cent)  had  earned  a  coi'tl  flcato  ir 
this  field. 

The  data  revealed  that  the  Ariny  Health  Program  had 
been  in  operation  at  the  Posts  to  the  nurrus 


ware  easlgned,  from  leas  than  one  year  to  more  than 
sewen  yeara.  The  peraonneX  to  whom  the  nuraea  atudi«<l 
were  dlreotly  reaponaible  Inoluded:  Chief,  Preventive 
Medicine;  Comaandlng  Officer;  Post  Surgeon;  Chief,  Out 
Patient  Section;  Chief,  Nuraing  Service;  Sub-Area  Surgeou; 
and  Nursing  Service  Sunervlsor;  with  the  greater  numbe.i', 
namely,  thirteen  nuraes  (or  33.3  poi*  cent)  directly  re¬ 
sponsible  to  the  Chief,  Preventive  Medicine. 

The  nuraes  studied  Indicated  that  they  had  respcn* 
sibllity  in  the  following  areaa;  Well  Baby  Clinics;  Pre 
natal  Clinics;  School  Visits;  Hone  Visits;  Innaur.laaticri 
Program;  Out  Patient  Clinics,  and  that  approximately  four 
and  one-half  hours  per  week  were  spent  in  these  areas. 

Thl'  - ■  on  nu>  (or  79.4  P®r  cent  of  those  stuCle-l) 
indicated  they  :ond^  ?'.od  formal  olassea  on  both  on  and  off 
duty  time  with  an  average  of  I+..14.  hours  pei’  week  lu  this 
activity* 

It  was  interesting  to  rote,  th»it  slthough  t 
six  nuraes  (or  66,6  per  cent  of  tho^e  stuCla  .'  *■  • »:  tef’  tuar 

OovernsMnt  transportation  wts  furnished  for  dut;/  ac tl , 
only  seventeen  nurses  (or  14.3.5  per  cent)  indicated  thut 
sufficient  funds  were  avalisbie  lor  toacning  materials. 

In  response  to  tne  queitlon,  "V^hat  reports  and  records 
are  you  responsible  for  and  to  whom  are  they  sent?** 
of  twenty  records  and  reports  were  listed. 


&  rotal 


Nuraea  atudled  Indlctitad  theao  reporta  and  r«cor-'.i 
were  sent  to  titelve  places. 

Although  fifteen  aiiraes  (or  36,1;  per  cenc  >:  t  .  a 
atudled)  stated  a  clerk  wau  Raaigned  to  aoslst  ir. 

making  out  reports  and  recorda,  sixteen,  nurses  o,-  1;1 
par  cent)  indicated  they  spent  rrom  four  to  ten  U'Mra 
per  week  In  making  out  reports. 

Twenty-two  nursea  (or  56, i;.  per  cent  jt  thv?e  atjo.  ,  ■:) 
Indicated  that  School  Nurses  wot  a  not  asaignau  t  *  d  r 
respective  Posts. 

assignments  llai'ol  by  the  nurses  st.idje,. 
were  In  addition  to  tha  Ax-Ry  iU>alth  Prograra  iut'.es 
Super /I oor  of  Out-Patient  T-ipai*tment ;  Supervisor  c 
trlcal-3ynerc?^.og'7  Olir.lc;  ^-ursc  Olficsr  of  tho  ley; 

Officer,  Nurses  Q,uartora;  Oaiointr  Ci^-sip  Nurse;  Voluntesr 
Nuraes'  Club;  Post  Parade  T^aty;  Supervisor  of  imr unlz<?. ti-u 
Clint  c;  Aasislaut  in  0’i.t-p£?  ■-lent  bepsrtment. 

It  saonod  logical  to  ct-'sune  tV^t,  for  the  neat  port, 
the  nui’sei*  studied  ^ore  so*.  isfJsJ  r  •  th  tb''lr  .  h'-  in  th-.  b 
thlpty-three  nurses  (or  per  o  =  ..  >  i  ’  .  ij  .  .:nt<^d 

they  enjoyed  doing  I'ublic  'nealth  Nursing  in  tne  ,  au  J 

thirty -five  nurses  (or  6y* per  cent)  Indicated  the:*  lu  d  a 
close  working  relatlonshi;;  Kith  other  health  agdr-ries  in  thf> 

Comaiunlty,  A  total  of  twei.ty-trn  .. .  .  .  :  n  A-.ocloa 

with  which  the  nurses  studied  had  close  working  x  ei  ,* i^.or  'blps 


ra 

were  listsd, 

P:.-oble»ji  ill  the  operation  of  an  Arti7  Heal  lx.  xro.’rt-  s 
as  stated  by  the  nuriies  studied,  for  the  ^noat  -art, 
to  be  relate!  t.:  r-'>  *ttonne  L.  iidni nl.9tratIoii,  luii  fad  i.i  t  lu», 
'ie  iatt  s  cur  J  rx'otc  r/n*®  iitudox.t  -'roup  ael&cted  for 
study  as  to  o  1-  ions  about  tua  value  of  the  A.i’nry  Healt>i 
Nurse  ln(Jloat<jd  that  ino  -rtv  Health  Hurc'i  n  an  aaset  to 
the  Aray  Nursing  servACt'  in  t.nat  she  hao  c  opeclfle  pla-ii 
in  the  over  all  operation  of  the  Ariny  Nursing  Ser\'^ca«, 


*  > 


RECOy^i^J^DATIONJ 

The  data  eolleotad  from  krvesj  Health  Kuraaa  who  ar  ' 
functioning  In  a  wide  variety  of  Installations,  b^.-ch  in  uie 
United  States  and  oreraeaa  areas,  showed  the  needs  «T->r‘e.!3ed 
to  be  significant  In  that  such  needs  were  rep^'esented  all 
Army  Health  N-. trees  studied. 

Therefore,  the  following  recommends  .  ion?  are  proper,  .o 
by  the  study  groiip; 

1.  That  a  planned  orientation  and  publicity  p-o 
on  an  arn:^  wide  taals  be  Iratltuted  in  order  to  Inter  pr: 
the  I^^le  of  tae  Aim-y  Ilaalth  Uurao  to  all  nesbera  of  the 
lollitarj  cor-munity, 

2.  That  standard  policies  ard  procedures  be 
established  for  use  In  all  areas  where  the  Arai;.'  Heult’ 
Nursing  Program  is  In  operctlon- 

3.  'H'-at  rr^' S'* of  "r'iariv^o,  t'upo r violcn .  consul¬ 
tation  and  coordination  T'lth  r  member*  wariclo!?  m  ■ 

Army  h.aalth  field  be  eatnbilahoni  through  the  follov/i:-. 

a*  Vldlting  consultants .  (Artiy  snJ  Civil.', 
h.  ilannsd  Program  of  supervision, 
c*  Planro-i  irogram  of  ’.Vorkshops  ,  xristit  Jto.a  , 
and  Seminars  with  the  ocrortunlty  provided  fer  ntt<.ndani.e, 

il.  That  tranepo I't  .  tltn  be  tiads  Use',  f-  ^ or-  u' 

act '  .  . 
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5«  That  duties  p^jrtalnlng  to  the  Arry 
Nursing  Program  only,  b«  asai^nad  t3  the  Army 
i»urao, 

6,  That  local  health  councils  be  formed  et  f.firh 
Installation  to  Inolud#  the  Chief,  Preventive  Medicine, 
Chief,  Nurslr.;^  Ssrvlce,  aiid  other  key  personnel. 

7.  Thut  a  P'.iMio  Pfialth  Consultant  be  avoilaole 
to  each  Ar-’,  A  ea  o  jfuldanco  end  direction  and  a  better 
referral  system, 

3.  That  funds  be  muide  avrilable  to  aid  the  Arr-iy 
Health  Nurse  In  carrying  out  her  teaching  and  sun-  rvlao-y 
activities, 

9.  That  each  Arury  Health  Nurse  have  a  clerk 
assigned  to  assist  her  with  records  and  reports. 


3IBLIC  SHAPiiy 


Book* 


Fr  --'-  Kuth  PuLg-lc  ..  1 1.  Fr^oti:;. 

till  lad  ©lphl«  and  toi'?'.'  <•.  :^fcunfTa2a 

Company,  19^0. 

Frewaan,  Ruth  B. ,  Tachnlguoa 

Public  Haelth' liuralnii^  PTilTi  & i. ph Ti  “a uo on : 
W,  fi,  launder*  tk>Bpany,  1950. 


Artlolea 


Goooh,  Joseph  W, ,  Lt  Col.  M.C,,  "Tne  Role  ox  the  Army 
Health  burao  in  Preventive  Medicine  Pr'gram'^ 
Military  Medlolne,  Washington,  0.  0.,  3^2 :16, 
November,  1^^,  ~ 

Pagela,  Elizabeth,  Ma^or,  AJIC,  The  Army  Haa  1th  Nursing 
Program,  Presented  at  Army  Health  Nurse  Instliuie, 
Washington ,  D.  c..  May,  1955,  r*  15 • 

The  Bulletin  of  the  U.  B.  Army  Medioal  C •pf.f'taent ,  7; 
Role  of  the  Visiting  Nurse  on  a  Mllita-*7  Post, 

Vot:  -nr 7,  7uiy  tpvp: - 

n.  B,  Arened  Poroes  Medical  Journal,  A  Prever. tlve  ' 

Program,  Vol.  IV,  Nr.  6,  Vfaehingtoa,  D.  C,,  ten  *  • 
o f  Defense ,  June,  lv53. 

Army  Regulation  No,  bO-551,  Department  of  tixo  Arjay,  Med 
Servioe,  Arnty  Hecltli  Nursing  Service,  17  August  19 


:3  rjim’T  flB5E.U^CE  uRour 
ADVANCEr  NURa:RC  ADMl’‘’I£r.lATION  COURSB, 
ARMY  MJEDir'L  oKi.  .'ICK  LJilOOL 
BFOOfOI  ARkCr  ySLlCAL  CSST^H 
K;RT  SAM  h  'r.>T,N,  TRXAS 


2  liov4ii«b©r  1956 


De«r  Raraa: 

Our  student  researcb  group  in  tb©  ^•uralng  Admlnla- 
tratlon  Cource  at  the  Arry  Service  School,  Fort 

Saa  Houston,  Texas  Is  at  *^enr}:  Mng  to  determine  the  rela¬ 
tive  values  of  the  Arnij  H^^alrb  nurse  to  the  nilltary 
community.  We  are  attempting  to  contact  all  Arsiy  Health 
Nurses  for  assistance  in  thla  endeavor. 

Will  you  please  comoleto  and  return  the  ecdloaed 
questionnaire  In  the  stamped  self-addressed  envelope 
piHJvided,  at  your  earliest  convenlenoa,  but  not  later  than 
15  December  1956 V 

We  slnoerely  hope  that  the  reaults  of  this  study  In 
some  way  will  benefit  AriJiy  Health  Nurses  to  better  fulfill 
their  responsibilities, 

Slnoerely  yours. 


Student  Research  Group 


STUDENT  RESEABCH  GROUP 

ADVANCED  NURSING  ADMINISTRATION  COURSE,  0-0-2?#! 
AREY  MEDICAL  SERVICE  SCHOOL 
BROOKE  ARMY  MEDICAL  CENTER 
PORT  SAM  HOUSTON,  TEXAS 


QUESTIONNAIRE 


Dp  not  write  your  name  on  thla  qu»ationnair«> . . 

DirAotlonst  Pl««80  Indicate  your  anaver  by  check  (  /) 
or  renarka  ea  necessary. 


To  determine  the  relative  value  of  the  Aray  Health  Nursing 
In  Bsatlng  fliilltary  needs: 


1,  How  long  have  you  been  In  the  military  aerviee? 

r,ea£  than  I4.  years  _ 

4-8  years 
8-12  years 
12  -  16  years 
16  years  or  over 


2,  In  whst  grade  are  you  currently  servlngT 

Major 
Captain 
1st  Lt. 

2nd  Lt, 


3.  Ihst  Is  your  MOST 


4.  Do  you  have  a  degrao  in  Public  Health  Nursing? 

Yes  _ 


No 


5*  How  DRich  Public  Health  Hunting  exporlcnoe  did  you 
have  prior  to  entering  tha  military  eervlce? 
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(Jhder  1  year 
1-3  yeare 
3-5  yeare 
5-7  years 
7-9  years 
9  yea***  or  over 


6,  How  much  Public  Health  nursing  experlenoj  bare  you 
hac’  In  the  military  servlet? 

Le«e  th?-:  ^  years 

2  -  h  y-j>"a  _ _ 

k  -  6  yei..'«  _ 

6  yo»r*!~  over  _ 


7«  How  long  h®3  the  Army  Healtn  program  been  in  operation 
at  your  p'^'esent  Post? 


8,  In  your  as  nignmont  a*  Ansy  Het  vh  Hurae,  to  whom  are 
DU  dlreDtiy  responsible? 

Commanding  Of  ’ioer  _ _ 

Chief  of  Preventive 

Medio  ine  _ _ 

Post  Surgeon  _ _ 

Other  (specify)  _ 


9*  In  which  of  the  fcllowlrg  do  you  have;  respc-nslbl llty 
and  how  many  hours  's  r  *eek  do  you  spend  i,n  each? 


Well  Eaby  clinics 

_ Hoars 

Pre-natal  clinics 

_ Hours 

School  visits 

_ Hours 

Home  visits 

_ Hours 

Immunization  program 

Hours 

Out  Patient  clinic 

_ _ Hours 

Other  (please  epecify) _ 

hours 

per  weeM_ 
per  wef-V^ 
'.R  r  W'-.  e 
per  woeir^ 
per  weekT 
por  week" 
r^r  a'- 


10.  Co  you  conduct  any  formal  classes? 


Yas 


No 


If  yas:  A.  In  what  areas  and  approximately 
how  many  hoars  per  week  do  you 
spend  In  teaching  classes? 

_ Hours  per  vaek 

On  duty 
Off  duty 

Hoitfs  par  week 
On  duty 
Off  duty 

Hours  per  week 
On  duty 
Off  duty 

B.  Are  sufficient  funds  available 
for  teaching  aids? 

Yes 


No 


11,  Is  government  transportation  furnished  you  for  your  duty 
activities? 


Yes  _ 

No  _ 

12*  What  reports  and  records  are  you  responsible  for  and  to 
whom  are  they  sent? 


13,  Do  you  h«vfl  M  nl«rk  !  tv-  tisslst  y  u  i.. 

HUtking  out  report*  for  wiilt-h  yi/u  have  r-f^s o  >ua  ^ c  :  1 '  I y  ? 


14.  How  uu-in/  h^^’.ira  p-.?r*  *a>k,  •\o  v .  0  apf^n'i  1;.  '^lai.Iag  'Ut 
ret  -  .:rt.i '.' 


-.hio)!  of  tlu<  folloiAln<’  oon’''-r'‘r;cos  i:  j  vo"  ;:.<^vo  : 
or  irtJit&t '  00  zo  r.:i»  pu'.’J'St*  rui.j  fsao :.  11  ti  oa  of  i.-fl  fiory 
liura^O;-.  frjy.rtu';’ 

huxoj e-pA  t  lent  oont'ereiioa _ 

fiurae-nuTU’ ‘o  conference  _ _ _ _ 

N'U oio- tor  confurt^nco  _ _ 

:.‘urao-te'iPhar  coriferetioe  _ 

hur’se-naror. c  cor-fererice  _ _ 

f'urar-ci'l  Id  oonference 


16,  Do  you  iieve  „c;iool  nux'se.c  on  your  praseiit  fost' 


17,  Iff'at  dutlea,  i  f  eny,  v'.'>  xou  have  In  a-'d !  1, 1  :>.i  t,o  thoo 
In  the  krvty  noalfh  crogrtir.-’  Fiease  anso'fy: 


oc  you  nave  a  :;ioee  worfiriy  reiat 
bualr.h  ayencles  in  the  ooiicnua.I  ty  ? 
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19*  Do  you  enjoy  doing  Public  Heelth  Nursing  In  the  Am^T 


Ya» 

No 

Why? 


20,  In  your  opinion  ivhet  seoM  to  be  the  probieoe  in  the 
operation  of  an  krmj  Health  Prograai? 


21,  What  augg 'ationa  or  reQoraaendatlona  do  you  have  for 
increasing  the  effec tlveneaa  of  Amay  Health  Kuralng 
Activities? 


► 


tk 


